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FORM EXEMPT UNDER 44 UU.9.C. 3612

"INTERNET UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD

; POR) ARGE AGAINST EMPLOYER Fllad
(2-08) CH IN Case Date
20-CA-129034 : = /16/2014

INSTRUCTIONS:
File 8n orlginal with NLRB Regional Director for {he Region In which the alleged unfalr labor practice occurrad or Is occurnng
L 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

b. Tel, No. (916)389-1011

la. Name of Employer

McDoneld's (Pocket McDonald) c. Cell No.

f. Fax No.

d. Address (Street, clly, state, and ZIP code) e. Employer Representative g e-Mai
h. Number of workers employed

8940 Pocket Rd, Sacramento CA 95831

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

fast food restaurant fast food
k. The above-named empiover hes engaged in and 1e engaging In unfair labor practiceg within the meaning of section 8(a), subsections (1)
subsections) (3) of the National Labor Relations Act, and these unfalr labor practices are prectices affecting commerce within the
meaning of the Act, or these unfair lgbor practices are unfair practices affecting commerce within the meaning of the Act.

2. Basls of the Charge (set forth e clear and concise stalement of the facts constituting the alieged unfair fabor practices)
or suspended empioyee (b) (6), (b) (7)(C) engaging In concerted activity for mutual aid

Within six (8) months of the filing of this charge, the lo
or protection, Specifically, the Employer discipiined or relaying Information aboutfgg working conditions to another employee, both of
whom were off duty. The Employer also imposed s work rule thet off-duty Ernployees cannot be on the Employer's property, the Employer

implarpent ruledp response to Employees perticipating in a strke on May 15, 2014, (See Attached)
3 *-'ull name. of paﬁ9 filing charge (i labor organizetion, give full name, including local neme and number)

m wmers Q[ganlzmg Committee
it
«Qa‘Address {Str@nanumber city, stete, and ZIP code) 4b. Tel. No. (510) 207-3178

é@}t Integ\stvonatSoulevard Suite D, Oakland CA, 94601
e

=
-t
2z

Cell No.

J\t—-

l4d. Fax No.

de. e-Mail ryandowing@selu org

201y
SAN FR

5. Full name of nationai or international labor organization of which it is an affiliate or conslituent unlit (to be filled in when cherge Is
filed by a Iabor organization)

nia
8. DECLARATION Tel. No.(213) 380-2344
| declere that | have read the above charge and that the staiements are true to (he best of my knowledge Office, if any, Cell No,
and balicf,

Fax No.

y W 4‘ A ) Sean D. Graham, Attornay
(PrintRype nnme and titie or offica, 4 8ny) a-Mail

(5lgnefure of mpresentstive or making charge)
sgraham@unioncounse

AddrewWeSbet&'\F‘l\ & Rro) feid; OO Wiishl levard, Ste. 1320,

58 inberg, Roger sen re Boulsva l.

Los Angeles, CA 90017 Mey 16, 2014 net
(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicilation of the Information en this form 16 guthorized by the National Labor Refations Aci (NLRA), 29 U.S.C. § 151 et 66q. The princlpal uzo of the Infarmshion i¢ fo azalzt the National Labor Relehons Board

[NLRB) n processing unfair labor practics md related proceedings or iligation. The roubne uses for the informallon are fully sat forih tn the Federal Rogister, 71 Fed. Reg. 74942-43 (Dec, 13, 2006) The NLRB wil
e i b Al A B L bl By faibira [m e1tnnly 1o labknams viian wdll raies (2e Nl BB 14 derllng I Invaka He nemeae s an
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ATTACHMENT TO CHARGE

and the rule is intended to interfere with Employees' Section 7 rights. The Employer also
battered an off-duty Employee for relaying information about working conditions to the
Western Workers Organizing Committee. The Employer also intimidated and threatened

Employees and organizers from the Western Workers Organizing Committee for the
purpose of interfering with Employees’ Section 7 rights.

w»n =B
r = =
=z = T
-l > ?D’ﬂ
m =< M
— -*'(‘)
Z > @m
o - D
2 2 28
=
o= o
> w



05/16/2014 16:42 15183371023
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FORM EXEMPT UNDER 44 U.S.C. 3812

PAGE 83784

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

INTERNET
FORM NLRB-501 NATIONAL LABOR RELATIONS BOARD
2-08 CHARGE AGAINST EMPLOYER Date Flled
e | O _ca—129034 - /16/2014
INSTRUCTIONS:
File an original with NLRB Regional Director for the Reglon In which the alleged unfalr labor practice occurred or Is occurning
[ 7. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
fa. Name of Employer b. Tel, No. (916)398-1011
McDenald's {Pecket McDonald) = CollNo.
f. Fax No,
d. Address (Street, clly, state, and ZIP code) e. Employer Representative g eMai
8940 Pocket Rd, Sacramento CA 55631 . Number of workers employed

ii. Type of Establishmert (factory, mine, wholesalar, efc.)

. Identify principal product or service

fast food

Fast food restaurant
k. The above-named employer hes angaged in 3nd 1e engaging in unfair labor practices within the meaning of section 8(a), subsections (1)

- [
subsections) (3) of the National Labor Relations Act, and these unfalr labor practices are practices affecting commerce within the
meaning of the Act, or these unfair lsbor practices are unfair practices affecting commerce within the meaning of the Act.

2. Basks of the Charge (sel forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within six (8) months of the filing of this charge, the Employer suspended empioyee{{K(M(KTNor engaging In concerted activity for mutual aid
for relaying Irformation aboul[[j] working conditions to another employee, both of

or protection, Specifically, the Employer disdpllna_dma
whom were off duty The Employer also imposed 8 work rule thet off-duty Employses cannot be on the Employer's property; the Employer

implamente

s ruledn response to Employees participating in a stike on May 15, 2014, (See Attached)

3 ‘F‘ujll name. of paﬁ? filing charge (if labor orgenization, give full name, including local neme and number)
-

Wesﬁem Worgers Qrgamzung Committee
J%ddress rsrmﬂ‘yna number. city, stete, and ZIP code) ab. Tel. No. (510) 207-3178
éi'éé(ﬂ lntegghonalxﬁoulevard Suite D, Oakland CA, 94601 dc. Cell No.

.y

b . FaxNo.

2014 HA
SANF

Ka. e-Mail ryan.dowfing@selu.org

nfa

5. Full name of naticnal or international iabor organization of which i is an affiliate or constituent unit (fo be filled in when charge Is

fited by a Iabor orgenization)

Tel. No.(213) 380-2344

| declere that | have read the above charge and that the statements are true to the best of my knowledge

8. DECLARATION
Office, if any, Cell No,

|

Los Angeles, CA 90017

and balief.
y W 4 A Sean D. Graham, Attorney Fax No.
(slgneture of napresentelive or plbson making charpe) (Printypa name and Uil or cies, 4 any) a-Mail
w Sema sgraham@unioncounse
Address. Wenberg, Roger & Roseneld; 800 Wilshire Boulevard, Ste. 1320, May 16, 2014 I.net

(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

ORIGINAL

Sehettation of the Informaton an ihis form 16 authorized by the Natonal Labor Relatons Act (NLRA), 29 U.8.C. § 151 et 66g. The principal uso of Ihe Informgtion (5 to Aesizt the Natonal Labor Reletions Board
INLRSB} 1 processing unfar Iabor praclica and refated proceedings or fibgation Tha rouline uzes for the Infarmallon are fully 5ot forth In the Federal Rogister, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB wif
Nhirther axplain these usas upan request. Diactosure of N information Yo the NLRB Is volunlary; hawevar, feilure [o supp'ly the intomation will cauze tho NLRB 1o decline (o Invoke il processos,
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ATTACHMENT TO CHARGE

and the rule is intended to interfere with Employees' Section 7 rights. The Employer also
battered an off-duty Employee for relaying information about working conditions to the
Western Workers Organizing Committee. The Employer also intimidated and threatened

Employees and organizers from the Western Workers Organizing Committee for the
purpose of interfering with Employees’ Section 7 rights.
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VIA EMAIL AND U.S. MAIL

National Labor Relations Board, Region 20
901 Market Street, Suite 400

San Francisco, CA 94103-1738

Re:  Western Workers Organizing Committee
McDonald's (Pocket McDonald)

Dear Regiona) Director:

15183371623

WEINBERG ET AL PAGE 82/84
WEINBERG, ROGER & ROSENFELD %%;};:;:g;:
A Professional Corporation i toea)
800 Wilshire Bivd, Suite 1320 G, B BURBTEN
Los Angeles, CA 80017 —-
TELEPHONE (213) 380-2344 VINCENT A HARRINCTON, Of Courrewel

PATRICIA M GRTES, QI Counnsl
FAX (213) 443-5098 ROSERTAD PARINS. O Caumma
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* Afreofinn [n Haaad

== AlSD DSMMed s Navatp
owr e pAmillen in Pincly
vawn fiwp 83mBed In New York

May 16, 2014
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Enclosed please find an unfair practice charge which we are filing this date against the employcr

McDonald’s (Pocket McDonald).

Your agent should contact directly Ryan Dowling of the Union to obtain evidence and schedule
interviews with witnesses. Mr. Dowling’s direct line number is: (510) 207-3178.

Please keep me informed of all phases of the investigation, give me copies of all evidence submitted
by the charging party, furnish me with any statements they provide, include me in any settlement

discussions, and keep me informcd of any agenda decisions. On any calendar matters, please contact
the Calendar Department of our office.

SDGE
opeiu 3 afl-cio(1)

Enclosure

(b) (6). (b) (7)(C)

ALAMEDA OFFICE

Sincerely,

- e (‘
Scarli)%aml AAM _Se.c( \

10C1 Maning Viiage Parkwsy, Sulie 200
Alemeds, CA 94501.1091
TEL 510 207.1001 FAX 510337 1023

SACRAMENTO OFFICE HONOLULU OFFICE
428 J 3tmnt Suile 520 Union Plaza
Sacremsonto, CA 95814-2341 1136 Unlon Ma!l, Suite 402
TEL 91E 4430600 FAX H1E 442 0244 Heap uly, Hi #5813-4500
TEL 808,528 BBEU FAKX 808,520 BASY
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' WEINBERG, ROGER & ROSENFELD

A Professional Corporation
800 Wilshire Blvd, Suite 1320
Los Angeles, CA 90017

e e e e e e o —
Telephone: (213) 380-2344

Fax: (213)443-5098

DATE: MAY 16,2014 MP
FROM: SEAN D. GRAHAM
RE: NLRB CHARGE AGAINST MCDONALD’S
PLEASE DELIVER AS SOON AS POSSIBLE TO:
RECIPIENT: FAX # PHONE #
REGARL DIECTTUR. (415) 356-5156 (415) 356-5130
Natiopal Labor Relations Board, Rcgion 20

Total number of pages including this page: 3. S—
If you do not receive all the pagcs, please call and ask for .
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PLEASE NOTE: The information contained in this facsimile message is privileged and confidential, and
is intended only for the use of the individual named above and others who bave been specifically

authorized to receive it. If you have received this communication in error, or if any problems occur with
transmission, please notify us immcdiately by telephone. Thank you.




Support Staff _\Q._z;@f

CA CHARGE ASSIGNMENT SHEET

\ ]A fr/\ J l
DATEFILED: A V ) 7/ _ May; 16, 2014
Assigned to: U\ ) Wt L

(Agent) (Agent) (Agent)

Case Name  McDonald’s (Pocket McDonald)
Case No. 20-CA- /Z 90 au - / ]
IA Category Il ur) 1 / | TargetDate: 7/ 5//4
10(j) potential: Yes [ | No [T Unknown [_] 7t
Discharge Organizing Campaign (]
Allegations:  8(a)(1)(3) | Tf this is an 8(a)(3) CA, enter number of Discriminatees | ONE
Method of Contact  Electronic [_] Phone [ ] Visit [ ] Written [X]

/O Assisted? Yes[ ] No[X [ /O InquiryNumber: [ Jo 6084723

o Existing Contract [T ', [ Organizing Campaign [ | T None
Bargaining Status (Check one)  ["Seeking Initial Contract [ ] Seeking Succeeding Contract
Dispute Location Sacramento | State: CA 95831 | Sacramento

Does this case block any other? | Yes[] {NoM"

Is there a “request to proceed” in the petition(s). [] | Enter Petition case number(s)

CHECK ALL APPROPRIATE ALLEGATION CODES BELOW
Is the Section 8(a)(1) allegation a derivative and may be deleted? Yes[ ] No EI/

8(a)(1) 8(2)(3) continued ~8(a)(5).continued
Coercive Actions (Surveillance, Lockout Refusal to Recognize
etc.)
) . Coercive Rules Refusal to Consider/Hire Applicant Repudiation/Modification of
e (salting only) Contract [Sec. 8(d)/Unilateral
Changes]
Coercive Statements (Threats, Refusal to Reinstate Shutdown or Relocate (e.g., First
Promises of Benefits, etc. Employee/Striker (e.g., National Maint.).Subcontract
Laidlaw) Work
Concerted Activities (Retaliation, Retaliatory lawsuit 8(e)
Discharge, Discipline Shutdown or Relocate/ Subcontract Unit All Allegations against an Employer
Work
Denial of Access Union Security Related Actions 0
Discharge of supervisor (Parker- 8(a)(4)
Robb Chevrolet) Changes in Terms & Conditions of
Empit
Interrogation (including Polling) Discharge (incl Layoff & Refusal to
Hire)
Lawsuits Discipline
Weingarten Refusal to Reinstate
Employee/Striker
8(a)(2) Shutdown or Relocate/Subcontract Unit
Work
Assistance 8(a)(5)
Domination Alter Ego
Unlawful Recognition Failure to Sign Agreement
8(a)(3) Refusal to Bargain/Bad Faith
Changes in Terms & Conditions of Bargaining (incl surface
Emplt bargaining/direct dealing)
Discharge (including Layoff & Refusal to Furnish Information
L~ Refusal to Hire (not salting)) Refusal to Hire Majority
| Discipline
<
Is this a Related case? Yes [ | No [~  Check here if above case is the main number ]

If yes, what is main case number?




CA CHARGE ASSIGNMENT SHEET

Docket Checklist

Category marked on case file

Target date marked on case file

Completed file in Agent’s mailbox

Charge scanned into NxGen

Original Charge in case file

Copy of Charge for reception

Copy of Charge for FOIA

Copy of Pink Sheet to Nelly

Before mailing letters,
get OK from Liz or Nelly

[\



UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

MCDONALD'S (POCKET MCDONALD)
Charged Party

and

WESTERN WORKERS ORGANIZING
COMMITTEE

Charging Party

Case 20-CA-129034

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
May 20, 2014, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

McDonald's (Pocket McDonald)
8940 Pocket Road
Sacramento, CA 95831

May 20, 2014

Vicky Luu, Designated Agent of NLRB

Date

Name

ey

J
Signature



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 20 Agency Website: www.nlrb.gov Download

901 Market St Ste 400 Telephone: (415)356-5130 NLRB

San Francisco, CA 94103-1738 Fax: (415)356-5156 Mobile App
May 20, 2014

McDonald's (Pocket McDonald)
8940 Pocket Road
Sacramento, CA 95831

Re:  McDonald's (Pocket McDonald)
Case 20-CA-129034

Dear Sir or Madam:

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner SCOTT M. SMITH
whose telephone number is (415)356-5170. If this Board agent is not available, you may contact
Acting Supervisory Field Examiner Olivia Vargas whose telephone number is (415)356-5180.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB
office upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit a complete written account of the facts
and a statement of your position with respect to the allegations set forth in the charge as soon as
possible. If the Board agent later asks for more evidence, I strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.




Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board agent.
Sending us your written account of the facts and a statement of your position is not enough to be
considered full and complete cooperation. A refusal to fully cooperate during the investigation
might cause a case to be litigated unnecessarily.

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If
you recently submitted this information in another case, or if you need assistance completing the
form, please contact the Board agent.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at
any hearing before an administrative law judge. We are also required by the Federal Records
Act to keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541 offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

JOSEPH F. FRANKL
Regional Director

Enclosures:
1. Copy of Charge
2. Commerce Questionnaire



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and retum to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
McDonald's (Pocket McDonald) 20-CA-129034

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ] PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME, ADDRESS, AND RELATIONSHIP (e.g. parent. subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDARYR [ ]12 MONTHS or [ ] FISCAL YR (FY dates

A. Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

B. If you answered no to 9A., did you provide services valued in excess of $50.000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no. indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50.000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50.000. indicate amount. $

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50.000 directly to customers located inside your State who
purchased other goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate amount.

$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from points
outside your State?  If less than $50.000. indicate amount. $

H.  Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1$100,000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000or more If less than $100,000, indicate amount.

1. Did you begin operations within the last 12 months? If yes, specify date: |

10 _ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ]NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

MCDONALD'S (POCKET MCDONALD)

Charged Party

and Case 20-CA-129034

WESTERN WORKERS ORGANIZING
COMMITTEE

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
May 20, 2014, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

McDonald's (Pocket McDonald)
8940 Pocket Road
Sacramento, CA 95831

May 20, 2014 Vicky Luu, Designated Agent of NLRB

Date Name

Signature



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 20 Agency Website: www.nlirb.gov
901 Market St Ste 400 Telephone: (415)356-5130
San Francisco, CA 94103-1738 Fax: (415)356-5156
May 20, 2014
RYAN DOWLING

WESTERN WORKERS ORGANIZING COMMITTEE
2501 INTERNATIONAL BOULEVARD, SUITE D
OAKLAND, CA 94601

Re:  McDonald's (Pocket McDonald)
Case 20-CA-129034

Dear Mr. Dowling:

The charge that you filed in this case on May 16, 2014 has been docketed as case number
20-CA-129034. This letter tells you how to contact the Board agent who will be investigating
the charge, explains your right to be represented, discusses presenting your evidence, and
provides a brief explanation of our procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner SCOTT M. SMITH
whose telephone number is (415)356-5170. If the Board agent is not available, you may contact
Acting Supervisory Field Examiner Olivia Vargas whose telephone number is (415)356-5180.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board




McDonald's (Pocket McDonald) -2- May 20, 2014
Case 20-CA-129034

agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website www.nlrb.gov or from the
Regional Office upon your request. NLRB Form 4541, Investigative Procedures offers
information that is helpful to parties involved in an investigation of an unfair labor practice
charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

JOSEPH F. FRANKL
Regional Director

cc: SEAN D. GRAHAM, ESQ.
WEINBERG ROGER & ROSENFELD
800 WILSHIRE BLVD, SUITE 1320
LOS ANGELES, CA 90017



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 20 Agency Website: www.nlrb.gov
901 Market St Ste 400 Telephone: (415)356-5130
San Francisco, CA 94103-1738 Fax: (415)356-5156

Agent’s Direct Dial: (415)356-5170

May 29, 2014

Sean D. Graham, Esq.
Weinberg, Roger and Rosenfeld
800 Wilshire Blvd.
Suite 1320
Los Angeles, CA 90017
Re: McDonald's (Pocket McDonald)
Case 20-CA-129034

Dear Mr. Graham:
I am the agent assigned to investigate the above-mentioned case.

As you know, it is the charging party’s responsibility to promptly present affidavits and
any other evidence to support the filed charge.

To date, I have made repeated attempts to reach you by phone but I have not been able to
contact you. All evidence in support of the charge in this case must be submitted to me by the
close of business, Friday, June 6,2014. Absent receipt of the evidence by that date, the charge
may be subject to dismissal due to lack of cooperation with the investigation.

Very truly yours,

SCOTT M. SMITH
Board Agent

SMS:djd



Siith, Scott M.

From: Sean D. Graham [sgraham@unioncounsel.net]

Sent: Thursday, May 29, 2014 6:57 PM

To: Smith, Scott M.

Subject: RE: Western Workers Organizing Committee charge; [BIEGNOIUIS)

Thanks Scott. If you could keep those days open, that would be great. By Monday, | will know if we are withdrawing or
whether the witness will give an affidavit on the 3" or 4™

Thanks,

Sean

From: Smith, Scott M. [mailto:Scott.Smith@nlrb.gov]
Sent: Thursday, May 29, 2014 3:34 PM

To: Sean D. Graham

Subject: RE: Western Workers Organizing Committee charge; [(HIGXOIUES)

Sean, Tuesday and Wednesday next week (June 3 and 4) are particularly good days for me.

From: Sean D. Graham [mailto:sgraham@unioncounsel.net]
Sent: Thursday, May 29, 2014 11:02 AM

To: Smith, Scott M.
Subject: Western Workers Organizing Committee charge; [(JIGNOIWIE®)

Hi Scott, can you provide several dates you are available to take [DIGNQIQ®) affidavit in this matter?
Thanks,
Sean

Sean D. Graham

Attorney at Law

Weinberg Roger & Rosenfeld
800 Wilshire Boulevard
Suite 1320

Los Angeles, CA90017-2607
P:(213) 380-2344

F:(213) 443-5098

*Please note new contact information



Smith, Scott M.

From: Sean D. Graham [sgraham@unioncounsel.net]

Sent: Wednesday, May 28, 2014 12:55 PM
To: Smith, Scott M.

Subject: (b) (6), (b) (7)(C)

Hi Scott,

Thanks for the call yesterday. Please direct all communications in this matter to me now, as Mr. Dowling is unavailable.
When you have a moment, please give me a call to discuss this charge.

Thanks,

Sean

213.736.3322

Sean D. Graham

Attorney at Law

Weinberg Roger & Rosenfeld
800 Wilshire Boulevard
Suite 1320

Los Angeles, CA90017-2607
P: (213) 380-2344

F:(213) 443-5098

*Please note new contact information
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CASE HANDLING CHRONOLOGY

CASE NO: 20-CA-129034
BOARD AGENT: SCOTT SMITH
1. All affidavits, other evidence, and detailed file memos are in this file. If not, there is a cross

reference to another file or an explanation for the lack of affidavits in this file. O( )
2. Included is an Agenda Minute or memo explaining the reasons for the Regional Disposition. (><)

3. Information Officer’s file memo with Public Information Disposition Report, if applicable, are
included and completed. ( )

Supervisor’s Initials:

DATE:

Case seffled prioe o Takimg of Fidaut




Memo to file

SFX Owens for FX Scott Smith

July 7, 2014

(b) (5). (b) (6), (b) (7)(C)
) (5), (b) (6), (b) (7)(C)




ORAYT WITHIDDRASET AT
REQUEST FORIVL

R& Mc Donalds

cases) J0-CA-1d9034

On 6“6’ ,4’ in a telephone conversation,
(Dare)
6807\ GPOﬂ‘V\QM informed the undersigned
(Name)

Board Agent that the Charging Party desired to withdraw:

[><] the above referenced charge(s)
[ ] the above referenced petition(s)
[ ] the following allegations only

[ 1 Other

and authorized vithdrawal on an oral basis.

St Joah

(Signanue of Board Agent)

Withdrawal request approved:

2/ s
frd

i

Regiona! Director, Region 20
-National Labor Relations Board
R-ZGiTO01
TQ20ES



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 20 Agency Website: www.nlrb.gov
901 Market St Ste 400 Telephone: (415)356-5130
San Francisco, CA 94103-1738 Fax: (415)356-5156

July 8, 2014

MCDONALD'S (POCKET MCDONALD)
8940 POCKET RD
SACRAMENTO, CA 95831

Re: McDonald's (Pocket McDonald)
Case 20-CA-129034

Dear SIR OR MADAM:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/

JOSEPH F. FRANKL
Regional Director

cc: RYAN DOWLING
WESTERN WORKERS ORGANIZING COMMITTEE
2501 INTERNATIONAL BLVD STE D
OAKLAND, CA 94601

SEAN D. GRAHAM, ESQ.
WEINBERG ROGER & ROSENFELD
800 WILSHIRE BLVD STE 1320

LOS ANGELES, CA 90017





